
 UNITED STATES DISTRICT COURT 
 SOUTHERN DISTRICT OF INDIANA 
 EVANSVILLE DIVISION 
  
 JUDICIAL TERM LAW CLERK POSITION 

JSP 11-13 ($58,562 - $83,468)  
(Starting salary dependent on background and experience.) 

 
 

The Honorable William G. Hussmann, Jr., United States Magistrate Judge, has an opening in his 
chambers for the position of Term Law Clerk.  This position is for a seven-month term starting 
approximately Wednesday, July 1, 2015, and ending on Sunday, January 31, 2016.  (The exact 
start date will be set in the near future.) 
 
Candidates must have the following minimum qualifications:  (1) law school graduation in the 
top quarter of the graduating class (top 10% preferred); (2) law review/journal experience; (3) 
good character, maturity, and willingness to work long hours; (4) excellent skills in research, 
writing, proofreading, communication, and source and cite checking (including use of proper 
Bluebook form); (5) proficiency in computer-assisted legal research; and (6) proficiency in 
Windows and Word.  Candidates must demonstrate an ability and willingness to work collegially 
with others.  Prior federal or state law clerk experience or experience in a legal environment 
researching and writing motions, memoranda of law, and appellate briefs in federal court are 
considered to be essential minimum requirements needed upon entry into the position. 

 
Those interested should apply by Friday, May 29, 2015.  Résumés, along with a cover letter, 
writing sample, law school transcript, and three recommendation letters should be mailed to Judge 
Hussmann at the address noted below or emailed to his Administrative Assistant at the email 
address noted below: 
 

Hon. William G. Hussmann, Jr. 
United States Magistrate Judge 
328 Federal Building 
101 NW Martin Luther King Jr Boulevard 
Evansville, IN  47708 

 
shelly_james@insd.uscourts.gov 

 
Some applicants will be invited for an in-person interviewBcosts to be borne by the applicant.  
Interviews will start immediately.   
 
 
The Court is an Equal Opportunity Employer.  Applicants must be U.S. citizens or eligible to 
work in the United States.  Applicants are subject to a complete FBI fingerprint check and 
background investigation.  Employment will be provisional and contingent upon the satisfactory 
completion of the required background investigation.  The Federal Financial Reform Act 
requires direct deposit of federal wages for court employees. The United States District Court is 
a smoke-free environment. 


